
Bob Gregg, a partner in the Boardman Law Firm of Madison,

Wisconsin, has been professionally involved in employment relations

and civil rights work for over 30 years. He has designed anti-harassment

policies and procedures for numerous public and private employers and

academic institutions. He litigates and serves as an expert witness in

employment cases. Bob is a member of the Society for Human Resource

Management, the National Speakers Association, and is a national

faculty member for the American Association for Affirmative Action. 

Bob represents only EMPLOYERS in all matters of Labor Law, from Sexual Harassment

to Wrongful Discharge, and everything in between. Bob has worked with the MHA and

MEDA and their members for over ten years, maintaining a winning record that has saved

them countless problems and huge monetary losses. Bob also is the author of the MHA

and MEDA Employment Policies Workbook.

U Sign Us Up for the Labor Law Review

Firm Name: 

Address: 

City/St/ZIP 

Tele: 

Email: 

Attendee #1 

Attendee #2 

Attendee #3 

Reservations taken on a first-in, first-reserved basis.
Space is limited, no more than 3 persons from one firm please.

Mail reservation form, with your check (Mbrs., $199 per person), 
to your Association Office TODAY to assure your place.  

Confirmations and directions will be emailed.

Robert E. Gregg

ASK THE ATTORNEY
A ONE-DAY LABOR LAW REVIEW

With Robert E. Gregg    

This session is intended for all business owners,
managerial, administrative, and supervisory personnel. 
If you have employees and customers, you must attend.

Tuesday, March 18, 2008
9:00 AM to 4:30 PM

MEDA Training Center
5330 Wall Street

Madison, WI  53718

MHA or MEDA Member Price:  $199 each
Non-Member:  $279 each

(Price includes speaker and location fees, handouts,
AM and PM break. Lunch will be on your own)

Co-sponsored by the Midwest Hardware Association 

and Midwest Equipment Dealers Association

     Midwest Hardware Association, Inc.

     2801 Dixon Street, PO Box 8033

     Stevens Point, WI  54481

     Contact:  Roger Siskoff

     (800) 888-1817

Midwest Equipment Dealers Association     

5330 Wall Street, Suite 100     

Madison, WI  53718     

Contact:  Julie Reiber     

(800) 236-6332     



More About Your Speaker Bob Gregg:

A Dynamic and User-Friendly Presentation Style.

A seasoned presenter, Bob weaves humor, practical wisdom, and

anecdotes drawn from personal experience into a complete learning

experience. While his topics are quite serious, the material is

delivered in a fun and energetic style that engages participants.

Using straightforward, down-to-earth language, Bob is able

to communicate high-stakes concepts in employment law to

a wide variety of audiences. 

A past attendee said:

“A lawyer we could understand!

What a concept.”

Audiences are pleasantly surprised to find that Bob can illustrate

and explain even the most complex employment issues in

layperson’s terms. His practical, “hands-on” approach helps

employers create and maintain a positive, profitable work

environment. 

Bob’s goal is to help employers take control before the situation

controls them. Participants return to their jobs armed with sound

advice and effective techniques they can actually implement in the

workplace.

Reserve your place.  Send your registration TODAY!

Sample Topics To Be Covered

Tuesday, March 18, 2008

* Interview Do’s and Don’ts–What can and can’t you
ask a prospective applicant?

* Firing–When is it OK? Cause versus At Will–What
will be the impact on Unemployment Insurance?

* Customer Harassment–Who is responsible–What
must you do as the employer?

* Sexual Harassment Claims–How to avoid, how to
fight.

* FMLA–State vs. Federal. The Family Medical Leave
Act can be daunting. What is Mandatory, what is the
RIGHT thing to do?

* Terminating a worker on Workers Compensation. 
Must they be offered a job, How and When?

* Reasonable Accommodation–The Americans with
Disabilities Act can be confusing. What is required of
the employer?

* Terminating an older worker–Do’s and Don’ts.

* Paying employees Salaried EXEMPT, versus
Salaried NON-Exempt. What are the rules and what
are the penalties for BREAKING the rules?

* Question and Answer???
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